
To Be Held 

Wednesday, 27 May 2020 
Commencing at 5.00pm 

At 

eMeeting via 
www.dardanup.wa.gov.au 



Shire of Dardanup 

STRATEGIC FINANCIAL 

PLAN 
2020/21 TO 2029/30 

Version Details Date 

1 Integrated Planning Committee 13 May 2020 

Administration Centre — Eaton 

1 Council Drive I PO Box 7016 

EATON WA 6232 

Tel: 9724 0000 I Fax: 9724 0091 

records@dardanup.wa.gov.au  

www.dardanup.wa.gov.au  

(Appendix ORD: 12.18D)



Introduction 

This Strategic Financial Plan is a composite document containing Council's Debt 

Management Plan, Reserve Plan, Rating Strategy, Workforce Plan, Long Term Financial Plan 

and various Asset Management Plans. 

It is designed to enhance Council's ability to plan in detail the priority, affordability and 

timing of future expenditure commitments. These plans will not only forecast expenditure 

requirements, but more importantly, plan for the cash flow necessary to fund planned 

activity. 

Council's Strategic Community Plan 2018-2028 and Corporate Business Plan 2020-2024 are 
produced as an outcome of community consultation and workshops, and through the 

integration of these plans and strategies, and are provided under separate cover. 

The purpose of the Corporate Business Plan is to provide a detailed mechanism that will link 

the Strategic Community Plan to the Budget process (see following page). The identified 

benefits of strategic and integrated budgeting include: 

a) Encourages decision making that focuses on Councils strategic goals; 

b) Set priorities; 

c) Provides a formal planning & budget framework; 

d) Will predict affordability of projects; 

e) Plans cash flow requirements; 

f) Assess and monitor Council's sustainability. 

Projects that are wholly or partly funded from external sources (e.g. from grants or 

contributions) shall only be undertaken when that funding is available. If planned external 

funding is not available at the time that the project is planned to be undertaken, Council 

may: 

a) Reallocate other project funding towards the funding deficit; 

b) Scale the project to the available budget; 

c) Defer the project until funding is available; 

d) Transfer the allocated Council funds for the project to reserve until external funds 

become available. 

This document is an internal management plan and is therefore subject to alteration during 

the annual review process. 
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Introduction 

The use of debt as a means of funding asset aquisitions, renewals and maintenance is a useful mechanism for allocating the 

costs of such works over a time frame that reflects when residents will benefit from the assets. 

Currently there are no specific restrictions on Councils ability to borrow. There is a practical limit beyond which debt service 

costs (Principal + Interest repayments) will affect the capacity of Council to deliver service levels. 

It is therefore critical that debt funding is appropriately planned and monitored if Council is to maintain the capacity to 

effectively use this funding source. 

Stategic planning allows Council to develop targets and standards for debt that are strategic in nature, rather than relying on 

debt as a response to current financial requirements. 

Councils Debt Strategy will require Council to consider: 

1. The circumstances under which borrowings are made. 

2 The impact borrowings will have strategically 

3. If the return on the debt (in commercial situations) can service the debt itself. 

Debt Strategy 

I. Comparison of Funding Options 

Council should investigate all funding options and compare the advantages and disadvantages of each. There are a number of 

funding options for asset management available to Council. 

- Government grants shall be sourced where possible as a first option. 

- Investigation of Public / Private Partnerships. 

- Council maintain its 1/3 contribution policy for groups & clubs projects. (1/3 Community, 1/3 Council, 1/3 Grants). 

- That regard to the life of the asset is given to the life of the loan, and matched where possible. 

- That consideration be given that infrastructure that is commercial in nature be self funded. 

- That loans are only raised where identified in Councils 10 Year Asset Management Plans. 

- Reserve Funds shall be utilised up to amounts prescribed in Council's 10 Year Asset Management Plans. 

- That self supporting loans be available to community groups for project funding. 

2. Long Term Sustainability of Council 

Level of borrowings shall be within acceptable limits to ensure long term sustainability. Council is to ensure that debt levels do 

not exceed these limits so that debt service costs combined with the operational requirements can be met on a sustainable 

basis. 

Council adopts the following indicators as established by the The Western Australian Treasury Corporation (WATC) as a 

measure of debt service ability. It must be noted that WATC will not automatically approve funds to a Local Government 

Authorities if these indicators are not met. Any lending would need prior approval by the board of the WATC. 

Debt Indicators 

In the: 

a) preceeding financial year; 

b) the current financial year; and 

c) the following financial year. 

Debt Service Cover Ratio ideally is not less than 200% 

Debt Service Ratio does not exceed 10% 

Gross Debt to Revenue Ratio ideally not exceed 60% 

Where any of these ratios are outside these limits, Council may consider the deferment or a reduction in borrowings to meet 

these adopted indicators. 

Definitions 

Debt Service Cover Ratio 

Operating Surplus (excluding grants for the development of assets) before Interest and Depreciation as a % of Principal and 

Interest repayments (includes Govt Guarantee fee). 

Debt Service Ratio 

Debt Service Cost (Total borrowing repayments) as a % of Available Operating Revenue (Operating Revenue + Self Supporting 

Loan Principal less Specific purpose grants of a capital nature). 

Gross Debt to Revenue Ratio 

Gross Debt (All borrowing and overdrafts) as a % of Total Revenue (Total operating Revenue less specific purpose grants). 
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Introduction 

The purpose of this document is to provide a consolidated summary of annual transfers to and from 
Council's cash backed reserve funds. 

Council maintains a number of cash reserves for a variety of purposes: 

a) to provide funds for future liabilities. 

b) to provide funds for future asset acquisitions / replacement. 

c) to hold unspent funds for specific projects. 
d) to reduce the reliance on borrowing by accumulating funds for specific projects. 

Where relevant, reserves are supported by comprehensive plans that detail future funding requirements 

and the necessary annual allocations to reserves. Those Reserves that do not require 

budgeted allocations from general revenue are not included within this document. 

All cash backed reserve accounts are supported by money held in financial institutions. 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

CONSOLIDATED SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

Transfer from Reserves to Municipal Fund 

Information Technology Reserve 382,344 409,192 428,254 409,722 440,929 391,441 411,270 521,109 505,810 469,042 
Eaton Recreation Centre - Equipment Reserve 93,836 45,444 81,643 339,784 45,444 101,983 77,565 63,282 117,852 51,934 
Plant & Engineering Equipment Reserve 501,704 467,394 6,172 461,738 76,787 267,831 376,564 465,957 249,143 343,230 
Building Maintenance Reserve 1,253,425 5,602,918 2,878,368 924,103 124,493 910,660 472,405 345,000 647,074 432,583 
Employee Relief Reserve 0 0 0 0 0 0 0 0 0 0 
Executive & Compliance Vehicle Reserve 89,964 43,697 217,760 175,356 46,370 99,329 182,640 243,941 50,194 51,198 
Road Construction & Major Mtce Reserve 1,409,038 1,608,222 1,460,290 973,401 1,626,681 1,909,442 1,696,761 1,401,523 1,709,976 1,913,964 
Storm Water Reserve 0 0 44,152 45,257 69,581 71,322 0 0 0 0 
Strategic Planning Studies Reserve 12,500 62,500 32,500 12,500 12,500 12,500 12,500 12,500 12,500 12,500 
Town Planning Consultancy Reserve 75,000 35,000 35,875 36,772 37,691 38,633 39,792 40,986 42,216 43,482 
Parks & Reserves Upgrades Reserve 256,434 426,718 187,236 106,258 627,854 170,136 481,797 621,095 367,672 869,231 
Election Expenses Reserve 0 42,000 0 45,000 0 48,000 0 51,000 0 53,000 
Asset/Rates Revaluation Reserve 185,913 92,802 43,748 193,740 55,822 111,995 192,493 59,054 75,755 276,577 
Pathways Reserve 149,638 203,206 172,981 258,628 199,876 175,349 107,522 199,089 289,228 288,310 

TOTAL 4,409,796 9,039,093 5,588,979 3,982,259 3,364,028 4,308,620 4,051,310 4,024,537 4,067,420 4,805,051 

Transfer to Reserves from Municipal Fund 

Information Technology Reserve 400,000 400,000 400,000 400,000 400,000 450,000 475,000 500,000 500,000 600,000 
Eaton Recreation Centre - Equipment Reserve 110,000 120,000 130,000 140,000 130,000 130,000 130,000 130,000 130,000 130,000 
Plant & Engineering Equipment Reserve 205,500 205,500 206,000 250,000 256,500 276,500 290,000 317,000 370,000 400,000 
Building Maintenance Reserve 300,000 7,330,000 1,100,000 430,000 440,000 460,000 500,000 500,000 650,000 700,000 
Employee Relief Reserve 30,000 30,000 25,000 25,000 30,000 20,000 0 0 50,000 90,000 
Executive & Compliance Vehicle Reserve 0 80,000 85,000 150,000 100,000 120,000 145,000 200,000 150,000 150,000 
Road Construction & Major Mtce Reserve 1,350,000 1,350,000 1,350,000 1,500,000 1,500,000 1,500,000 1,700,000 1,725,000 2,000,000 2,200,000 
Storm Water Reserve 0 25,000 25,000 25,000 25,000 50,000 50,000 100,000 150,000 200,000 
Strategic Planning Studies Reserve 0 5,000 5,000 5,000 5,000 5,000 10,000 20,000 50,000 75,000 
Town Planning Consultancy Reserve 5,000 5,000 65,000 40,000 40,000 40,000 40,000 45,000 45,000 60,000 
Parks & Reserves Upgrades Reserve 150,000 225,000 225,000 225,000 385,000 525,000 525,000 525,000 525,000 525,000 
Election Expenses Reserve 25,000 25,000 30,000 30,000 30,000 35,000 35,000 35,000 35,000 35,000 
Asset/Rates Revaluation Reserve 20,000 70,000 70,000 100,000 70,000 50,000 30,000 130,000 130,000 130,000 
Pathways Reserve 56,000 162,000 170,000 178,000 184,000 190,000 215,000 240,000 325,000 350,000 

TOTAL 2,651,500 10,032,500 3,886,000 3,498,000 3,595,500 3,851,500 4,145,000 4,467,000 5,110,000 5,645,000 

NET TRANSFER TO / (FROM) RESERVE ($1,758,296) $993,407 ($1,702,979) ($484,259) $231,472 ($457,120) $93,690 $442,463 $1,042,580 $839,949 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

INFORMATION TECHNOLOGY RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 

IT Reserve 382,344 409,192 428,254 409,722 440,929 391,441 411,270 521,109 505,810 469,042 

Transfers to Reserves 

IT Reserve 400,000 400,000 400,000 400,000 400,000 450,000 475,000 500,000 500,000 600,000 

FUND PURPOSE 

This Reserve is established for the acquisition or lease of software and computer equipment. 

Allocations to and from this fund are costed by Councils 10 year Information Technology Asset Management Plan. 

Due to the rapidly changing nature of IT systems and software, it in anticipated that changes in this future forecast will occur in subsequent years. 
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Forecast Recreation Centre Equipment 

Reserve Fund Requirements 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

EATON RECREATION CENTRE - EQUIPMENT RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 

Per 10 Year Furniture & Equipment Plan 93,836 45,444 81,643 339,784 45,444 101,983 77,565 63,282 117,852 51,934 

Transfers to Reserves 

Per 10 Year Furniture & Equipment Plan 110,000 120,000 130,000 140,000 130,000 130,000 130,000 130,000 130,000 130,000 

FUND PURPOSE 

This Reserve is established for the acquisition, replacement, or lease of furniture, fittings, plant or gym equipment at the Eaton Recreation Centre. 

Allocations to and from this fund are costed by Council's 10 year Recreation Centre Equipment Plan. 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

PLANT & ENGINEERING EQUIPMENT RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 

Per 10 Year Engineering Services Fleet Plan 501,704 467,394 6,172 461,738 76,787 267,831 376,564 465,957 249,143 343,230 
Transfers from Reserves 501,704 467,394 6,172 461,738 76,787 267,831 376,564 465,957 249,143 343,230 

Per 10 Year Engineering Services Fleet Plan 205,500 205,500 206,000 250,000 256,500 276,500 290,000 317,000 370,000 400,000 
Transfers to Reserves 205,500 205,500 206,000 250,000 256,500 276,500 290,000 317,000 370,000 400,000 

FUND PURPOSE 

This Reserve is established to fund the purchase, replacement or lease of Council's heavy plant and engineering equipment. 

Allocations to and from this fund are costed by Council's 10 year Engineering Services Vehicles Plan. 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 
2020/21 

BUILDING MAINTENANCE RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 

Per 10 Year Building Plan 1,253,425 5,602,918 2,878,368 924,103 124,493 910,660 472,405 345,000 647,074 432,583 

Transfers to Reserves 

Annual Reserve Transfer Allocation 300,000 7,330,000 1,100,000 430,000 440,000 460,000 500,000 500,000 650,000 700,000 

FUND PURPOSE 
This Reserve is established to accumulate funds for the purchase, construction and maintenance of Council buildings. 

Allocations to and from this fund are costed by Councils 10 year Building Asset Management Plan. 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

EMPLOYEE RELIEF RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 

RESERVE 

Transfers from Reserves 0 0 0 64,640 0 

Transfers to Reserves 30,000 30,000 25,000 25,000 30,000 20,000 

2026/27 2027/28 2028/29 2029/30 

0 0 0 0 

0 0 50,000 90,000 

FUND PURPOSE 

This Reserve is established to provide funds for employment related entitlements & relief staff for prolonged employee leave. 

Past employees are entitled to transport their accrued leave within Local Government. As such Council remains liable for LSL for the period of employment with Council. 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

EXECUTIVE & COMPLIANCE VEHICLE RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 

Per 10 Year Compliance Vehicle Plan 89,964 43,697 217,760 175,356 46,370 99,329 182,640 243,941 50,194 51,198 

Transfers to Reserves 

Per 10 Year Compliance Vehicle Plan 0 80,000 85,000 150,000 100,000 120,000 145,000 200,000 150,000 150,000 

FUND PURPOSE 

This Reserve is established to fund the purchase, replacement or lease of Council's executive and compliance vehicles. 

Allocations to and from this fund are costed by Councils 10 year Executive & Compliance Vehicle Plan. 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

ROAD CONSTRUCTION & MAJOR MAINTENANCE RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 1,409,038 1,608,222 1,460,290 973,401 1,626,681 1,909,442 1,696,761 1,401,523 1,709,976 1,913,964 

Transfers to Reserves 1,350,000 1,350,000 1,350,000 1,500,000 1,500,000 1,500,000 1,700,000 1,725,000 2,000,000 2,200,000 

FUND PURPOSE 

This Reserve is established to provide funds for the upgrade and renewal of Council's transport infrastructure. 
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69,581 71,322 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

STORM WATER RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 0 0 44,152 45,257 69,581 71,322 0 0 0 0 

Transfers to Reserves 0 25,000 25,000 25,000 25,000 50,000 50,000 100,000 150,000 200,000 

FUND PURPOSE 

This Reserve is established to ensure preservation of Council's transport stowm water infrastructure network independent of grants and contributions. 

Forecast Storm Water 

Reserve Fund Requirements 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

STRATEGIC PLANNING STUDIES RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 12,500 62,500 32,500 12,500 12,500 12,500 12,500 12,500 12,500 12,500 

Transfers to Reserves 0 5,000 5,000 5,000 5,000 5,000 10,000 20,000 50,000 75,000 

FUND PURPOSE 

This Reserve is established to fund for strategic studies. 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

TOWN PLANNING CONSULTANCY RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 75,000 35,000 35,875 36,772 37,691 38,633 39,792 40,986 42,216 43,482 

Transfers to Reserves 5,000 65,000 40,000 40,000 40,000 40,000 45,000 45,000 60,000 100,000 

FUND PURPOSE 

This Reserve is established to fund the engagement of consultants to undertake Town Planning Studies. 
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Forecast Parks & Reserves 

Reserve Fund Requirements 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

PARKS & RESERVE UPGRADES RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 256,434 426,718 187,236 106,258 627,854 170,136 481,797 621,095 367,672 869,231 

Transfers to Reserves 150,000 225,000 225,000 225,000 385,000 525,000 525,000 525,000 525,000 525,000 

FUND PURPOSE 

This Reserve is established to fund the development of Parks and Reserves. 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

ELECTION EXPENSES RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 0 42,000 0 45,000 0 48,000 0 51,000 0 53,000 

Transfers to Reserves 25,000 25,000 30,000 30,000 30,000 35,000 35,000 35,000 35,000 35,000 

FUND PURPOSE 

This Reserve is established to fund Council elections. 
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Forecast Asset Revaluation Reserve Fund Requirements 
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Shire of Dardanup 

Reserve Funds - 10 Year Plan 

2020/21 

ASSET / RATES REVALUATION RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 185,913 92,802 43,748 193,740 55,822 111,995 192,493 59,054 75,755 276,577 

Transfers to Reserves 20,000 70,000 70,000 100,000 70,000 50,000 30,000 130,000 130,000 130,000 

FUND PURPOSE 

This Reserve is established to provide funds for asset and rating revaluations: 

a) Asset Revaluations every 3 years 

b) Rates Gross Rental Valuation Roll every 3 - 4 years 
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Shire of Dardanup 

Reserve Funds -10 Year Plan 

2020/21 

PATHWAYS RESERVE FUND SUMMARY 

2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30 

RESERVE 

Transfers from Reserves 149,638 203,206 172,981 258,628 199,876 175,349 107,522 199,089 289,228 288,310 

Transfers to Reserves 56,000 162,000 170,000 178,000 184,000 190,000 215,000 240,000 325,000 350,000 

FUND PURPOSE 

This Reserve is established to provide funds for the creation, upgrade and renewal of the Shire's pathway infrastructure. 
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1. Introduction 

	

1.1 	The Purpose of this Rating Strategy 

The Shire of Dardanup has developed this Rating Strategy as a tool for community & financial planning. 

In publishing this document Council has the following aims: 

a) Improve understanding of the rating system in Western Australia. 

b) Articulate Councils rating objectives. 

c) Establish strategies to achieve its rating objectives. 

Council intends to review this document during its annual corporate financial planning cycle. This will 

ensure the Rating Strategy is dynamic in nature, allowing it to meet the needs of this rapidly growing 

Shire. 

2 Rating System in Western Australia 

	

2.1 	Legislation 

Local Government in Western Australia operates under the Local Government Act 1995 (LGA). It is the 

provisions under this act that governs Council in the raising of rates. 

	

2.2 	Why does Council raise Rates 

When adopting the Annual Budget, Council is required to impose a general rate on rateable land in the 

district in order to make up any budget deficiency, S6.32 (LGA). 

The general rates are determined by Council on the basis of raising the revenue required to meet the 

deficiency between the total estimated expenditure proposed in the budget and the estimated revenue 

to be received from all sources other than rates. 

Strong consideration is also given by Council to the extent of any increase in rating over the level 

adopted in the previous year. 

(A copy of the Annual Budget is available online. www.dardanup.wa.gov.au  ). 

	

2.3 	Basis of Calculating Rates 

Rates are calculated by multiplying the valuation of a property by the adopted rate in the dollar. 

Property valuations are set by the Valuer General's Office (Landgate) and will be either the Unimproved 

Valuation (UV), for properties that are used predominately for rural purposes, or a Gross Rental 

Valuation (GRV) which applies to properties that are used predominately for non-rural purposes. 
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2.4 	Types of Rates 

2.4.1 Differential General Rate 

Council may wish to apply a different rate in the dollar to certain groups of properties. These groups 

can only be of the following (or groups of) characteristics. 

a) Land Zoning 

b) Predominant purpose for which the land is held (determined by Council) 

c) Vacant Land 

Differential rating allows Council to have some flexibility in determining rates for properties on the 

same valuation method. It may be used to encourage certain land use (eg a lower rate in the dollar 

may be used to encourage commercial property development in the shire) or may offset the increased 

cost of providing services and facilities to a specific land use area. 

For the purposes of the 2020/21 budget, differential rating has not been considered, however it is 

noted within Council's Strategic Community Plan 2018/19-2028/29 that differential rating will be 

examined in future years. 

2.4.2 Minimum Rate 

A minimum payment may be determined by Council so that all ratepayers must make a reasonable 

contribution to the cost of Councils services & facilities. 

In 2019/20 the Council applied a minimum rate of $1,547.50 In the 2020/21 draft budget, the 

proposed minimum rate is to increase by 0% and remain at to $1,547.50. Future increases in the 

minimum rate are based on the general percentage increase in rates applied by Council. 

2.4.3 Specified Area Rate 

Council may impose a rate on specific properties in an area for the purpose of meeting the cost of a 

specific work, service or facility. Monies raised are regulated to ensure the funds generated by such a 

rate, are spent in accordance to the purpose. 

Rates are calculated by multiplying the valuation of a property (GRV) by the adopted rate in the dollar 

required to generate sufficient revenue to meet the expenditure area. 

Council currently applies a Specified Area Rate for the following with no increase applied for 2020/21: 

a) Bulk Waste Collection at an average of $24.13 per property in 2019/20 ($0.001315) 

b) Eaton Landscaping at an average of $55.38 per property in 2019/20 ($0.002925) 

2.4.4 Service Charges 

Council may impose a charge on either land owners or occupiers for the cost of providing the 

following services 

a) Television & Radio broadcasting 

b) Underground Electricity 

c) Property surveillance & security 

d) Water. 

Monies raised are regulated to ensure the funds generated by such a rate, are spent in accordance to 

the purpose. At this time Council does not raise any service charges. 
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2.5 	Rates Discounts & Concessions 

2.5.1 Pensioners & Seniors 

Persons who hold a Seniors Card (SC), Commonwealth Health Seniors Card (CHSC) and/or Pension 

Concession Card (PCC) may be eligible to claim a rebate of up to 50% on their rates, or be eligible to 

defer payment of their rates. 

Complex regulations detail eligibility criteria. Ratepayers are encouraged to contact Council Rates staff 

should they believe they are eligible for a concession. 

There is no cost to Council (other than staff administration costs) as concessions granted are 

reimbursed by the State Revenue Department. 

2.5.2 Early Payment Discounts 

When imposing rates for a year, Council may resolve to grant a discount or other incentive for the 

early payment of any rate or charge. 

This is useful for cash flow purposes in encouraging full payment early in the rating year. 

In 2019/20 Council provided an early payment incentive through a prize draw of $1,500, which is 

aimed at covering the minimum rates charge. It is proposed to maintain the prize draw incentive in 

2020/21 at $1,500. 

2.5.3 Concessions 

Council may resolve to waive or grant concessions in relation to rates or service charges. Concessions 

may not be made with respect to whether an owner occupies the land. 
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3 Rating Objectives of the Shire of Dardanup 

	

3.1 	Fairness & Equity among Ratepayers 

3.1.1 Fair Contribution to Rates 

Each rateable property should make a fair contribution to the provision of services provided by the 

Shire of Dardanup. 

3.1.2 Equity of Rates Liability 

Council supports the principle that rates liability should be equitable among property owners. 

3.1.3 Consistency in Rating Policy 

Council undertakes to apply rating principles in a consistent manner. 

	

3.2 	Specific Policies 

3.2.1 Discounts / Concessions 

Council may consider rates concessions or discounts in order to achieve specific objectives. 

3.2.2 Rates & Charges 

Council may consider the imposition of 

a. Specified Area Rates 

b. Differential Rates 

c. Service Charges 

to fund services or facilities. 

3.2.3 Payment of Rates 

Council endeavours to provide access to broad range of payment options. 
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4 Rating Strategy 

	

4.1 	Strategy to Achieve Fairness & Equity among Ratepayers 

4.1.1 Fair Contribution to Rates 

4.1.1.1 Minimum Rates 

a) Council sets a minimum charge to ensure that all property owners make a reasonable 

contribution towards the provision services & facilities within the shire. 

b) The minimum charge for UV & GRV properties shall be equal. 

c) The minimum charge shall be considered annually by Council when adopting the Annual Budget. 

4.1.2 Equity of Rates Liability 

4.1.2.1 	Property Valuations 

Preamble 

The rating system adopted by the State Government in WA is based only upon the valuation of a 

property. Independent valuations are provided by the Valuer General. There are social and economic 

advantages and disadvantages to areas in which properties are located within the shire. All are unique 

in their own way. The only fair method Council can apply in treating these differences is to NOT take 

them into consideration when applying rating principles. This ensures that all properties are treated 

equally and fairly. 

Strategy 

	

a) 	Council relies on the valuation only to determine equity in individual rates liability. 

4.1.2.2 Differing Valuation Periods GRV v UV 

Preamble 

Independent valuations are provided by the Valuer General. Current policy of the Valuer General is to 

revalue UV rated properties annually and GRV rated properties every 3-4 years. This means the impact 

of a valuation change affects UV rated properties annually. GRV rated properties are affected with a 

substantial increase in the year of revaluation. Council may adjust the rate in the dollar in order to 

adjust the average net rate increase. This however is not an accurate means to compensate for 

inequities caused by non standardised valuations periods. The most equitable solution is to 

standardise valuation periods for both GRV & UV. 

Current Council policy is to apply standard annual Rate in the Dollar increases to all properties. 

Strategy 

a) Council continues to lobby State Government to permit Local Governments to elect to 

standardise revaluation periods for properties rated on GRV & UV. 

b) In the year of a general revaluation, the rate in the dollar shall be initially reduced by the average 

valuation increase for the valuation area. General rate increases shall be then calculated upon 

this adjusted base. The last GRV revaluation occurred in 2016/17, which applied from 1 July 

2017. The next GRV revaluation is scheduled for 2020/21 which will apply from 1 July 2021. 
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c) That the average annual rate in the dollar percentage increase shall be equal for UV & GRV 

properties. 

4.1.3 Consistency in Rating Policy 

4.1.3.1 Property valuation method appropriately reflects predominant use 

Preamble 

The Rating valuation system in WA identifies two types of land use: 

• Rural 

• Non Rural 

The method of land use determines the valuation method applied: 

Rural Use 
	

Unimproved Value (UV) 

Non Rural Use 
	

Gross Rental Value (GRV) 

The Shire of Dardanup is a municipality that has experienced significant growth and diversification in 

land uses in recent years. The nature of land use is primarily exclusive to a change from "Rural" to 

"Non Rural". The activities that are at the forefront of the change are rural lifestyle residential 

developments and tourism related commercial enterprises. Council acknowledges that predominant 

land use should determine the valuation method used. Periodic assessments of land use are therefore 

necessary in order to maintain a consistent land use valuation policy. 

Progress to Date 

In 2003 Council undertook a significant reclassification of land use for properties zoned "Small Rural 

Holdings". A successful application was made to the Minister of Local Government to change the 

rating valuation from UV to GRV. 

Further surveys are required to be undertaken at individual lot level (spot valuation) and part lot level 

(split valuation) to assess land use. 

Strategy 

a) 	That the following land uses be assessed for appropriate valuation method 

i. Tourist Use in rural areas. 

ii. Commercial or Industrial use in rural areas. 

4.1.3.2 Like Properties should be Treated in a Like Manner 

Preamble 

Where the Minister (through Council recommendation) makes a determination of valuation type for a 

particular land use, Council undertakes to apply the determination consistently to like properties. 

Strategy 

Council may apply the following methods to capture land use 

a) 	By subdivision 

i. Where the majority of lots within a subdivision are used for a purpose that is not 

consistent with the purpose for which the subdivision is valued. 
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ii. Land within the subdivision can only be used for a purpose that is not consistent with 

the purpose for which the land is valued. 

b) By individual lot (Spot Valuation) 

i. 	Is an effective method in applying consistency by ensuring that properties with similar 

land uses are rated on the same method of valuation regardless of location within the 

shire, 

c) By portion of lot (Split Valuation) 

i. Where Council identifies that the rateable property contains distinctly rural and non 

rural uses on separately identifiable portions of the property, it may consider applying 

different methods of valuations to those distinct portions. 

	

4.2 	Rating Policies 

4.2.1 Discounts / Concessions 

	

4.2.1.1 	Early Payment Incentive 

Purpose 

An incentive is provided to ratepayers who pay their rates account in full and have no outstanding 

balance by the prize due date. The prize due date is approximately 2 weeks prior to the legislative 

rates due date so as to encourage early payment of rates for cash flow purposes. 

Review Date 

Council considers that amount and prize due date when adopting the Annual Budget. In 2019/20 

Council provided an early payment incentive through a prize draw of $1,500, which is aimed at 

covering the minimum rates charge. It is proposed to retain the same prize draw incentive in 2020/21 

at $1,500, however an increase may occur in future years to reflect the minimum rate. 

Amount 

As determined by Council in the Annual Budget — proposed to remain at $1,500 for 2020/21. 

4.2.2 Rates & Charges 

	

4.2.2.1 	Rubbish & Recycling Levy 

Description 

Council levies a separate charge on the rates notice for kerbside waste & recycling. This levy funds 

a. Kerbside waste removal in provided bins 

b. Kerbside recycling in provide bins 

c. Recycling Education programs 

Properties Levied 

This levy is a compulsory charge on properties that are serviced by the collection service. 

Exemptions 

	

a. 	Properties outside the collection area 
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b. 	Properties located outside the Burekup Townsite, but within the confines of Hutchinson / 

Crampton / Shenton Roads, may elect to receive the service due to the immediate proximity to 

the Burekup Townsite. 

4.2.2.2 Specified Area Rate 

Bulk Waste Collection 

Council levies a Specified Area Rate on developed residential properties within (and adjoining) to the 

townsites of Eaton, Dardanup and Burekup that are serviced with Councils bulk green waste and hard 

waste kerbside pickup. 

➢ Bulk Waste Collection costs an average of $24.13 per property in 2019/20 ($0.001315). 

➢ Based on projected costs for 2020/21 it is not proposed to increase the Bulk Waste Collection 

Specified Area Rate. 

Eaton Landscaping 

Council levies a Specified Area Rate on properties within the Eaton townsite for the purpose of 

upgrading and maintaining parks & reserves. 

➢ Eaton Landscaping cost an average of $55.38 per property in 2019/20 ($0.002925). 

➢ Eaton Landscaping is proposed to remain unchanged in 2020/21. 

4.2.2.3 	Differential Rate 

Council currently does not impose a Differential Rate. However, Council may consider a Specified Area 

Rate subject in future years after considering a report outlining the benefit and following a period of 

public consultation of those affected. 

4.2.3 Rates Payment Options 

4.2.3.1 	Credit Card 

a. In Person at Council Offices 

b. 24 Hour Telephone 

c. 24 Hour Internet 

4.2.3.2 EFTPOS 

a. 	In Person at Council Offices 

4.2.3.3 Cheque 

a. In Person at Council Offices 

b. By Mail 

4.2.3.4 Cash 

a. 	In Person at Council Offices 
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4.2.3.5 Weekly/Fortnightly/Monthly Direct Debit (Bank A/C or Credit Card) 

a. 	Approved form to be completed (obtained from Council Rates Department) 

4.2.3.6 BPAY (Bank A/C) 

a. 	24 Hour Internet 

4.2.4 Rates Payment Plans 

4.2.4.1 	Instalment payment 

Council offers ratepayers the option to spread the annual rates charge of over four (4) instalments. 

Cost 

Ratepayer will be charged an administration fee together with interest for instalment options. 

Review Date 

Council considers instalment plan dates and associated costs when adopting the Annual Budget. 

4.2.4.2 Ad Hoc Payment Plans 

The CEO may offer individual ratepayers alternative payment options in certain circumstances. These 

plans will generally be to assist ratepayers who have difficulty in paying their rates. Adhoc payment 

plans are to be offered to ratepayers prior to any debt recovery action. 

Adhoc Payment plans shall be by Direct Debt from the ratepayers Credit Card or Bank Account. 

Payments shall be by Direct Debit to ensure: 

a. Council staff can administer Adhoc plans effectively and efficiently 

b. Allows ratepayers to meet their agreed payments. 
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EXECUTIVE SUMMARY 

The Shire of Dardanup Vision Statement reads: 

"Provide effective leadership in encouraging balanced growth and development of the Shire 

while recognizing the diverse needs of the community" 

The leadership provided by Council and passed on to the Chief Executive Officer, Directors and staff 

stem from the authority provided by the Local Government Act, the Planning and Development Act 

and in excess of four hundred other statutes that empower the elected Council to develop policy 

strategies and make decisions for the good governance of the community. 

This Workforce Plan identifies the staff resources required for the development of the Shire in a 

practical way and is drawn from the adoption of the following plans: 

• Strategic Community Plan 	 • Long Term Financial Plan 

• Long Term Financial Plan 	 • Asset Management Plans 

Once adopted by Council the Workforce Plan provides the Chief Executive Officer with the resources 

to implement the works and services identified in the Corporate Business Plan. 

As the population of the Shire of Dardanup continues to grow at the rate between 1% and 3% per year, 

it is important for the Council and staff to forecast future demands on the resources needed to serve 
the growing community. 

A 2% growth equates to another 292 new people moving into the Shire every year, requiring the 

attention of the Shire to deliver cost effective sustainable services. 

The Workforce Plan has been developed through a consultative process with elected members and 
staff. Matters addressed in the workshop included:- 

• Gaps in service delivery; internal and 	 • Current staff numbers 
external 	 • Staff turnover rates 

• Legislation impacts 	 • Demographics of staff 
• Government policy impacts 	 • Workload 
• Impacts on the budget 	 • Population growth 
• Risk associated with being under resourced 	• Levels of Service 

The Plan is reviewed annually with a comprehensive review every four years in keeping with the review 

of the Strategic Community Plan. 
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1. AIM 

The Workforce Plan aims to ensure that the Shire of Dardanup workforce has the right skills, at the 

right time and in the right quantities to ensure sustainable service delivery today and into the future. 

2. INTRODUCTION 

The inaugural Strategic Community Plan was adopted on 28 November 2012. The Plan was developed 

following nine months of community consultation that included community workshops, focus groups, 

discussions with school children and youth and a community survey. A full review of the Plan was 

conducted in 2017, with the updated Strategic Community Plan 2018/19 — 2027/28 adopted by Council 

on 3 April 2018. In June 2019 Council endorsed a structural change to the organisation that resulted in 

changes to the workforce plan which is reflected in this updated document. 

The Strategic Community Plan sets out the vision, aspirations and objectives of the Shire and the 

community over the next 10 years and will guide the Shire's delivery and commitment to community 

services, facilities and infrastructure to the year 2027/28. 

The Plan provides a concise overview of five key strategic objectives for action and sets out action 

plans and timeframes for Council to achieve the outcomes. The community's major priorities have 

been grouped under the following key strategic objectives: 

• Leadership 

• Environment 

• Community 

• Prosperity 

• Infrastructure 

The Plan will allow the Council to approach the future with a clear direction and the community will 

know exactly what the Shire of Dardanup will be providing. (Shire of Dardanup, Strategic Community 

Plan Executive Summary, www.dardanup.wa.gov.au) 

This Workforce Plan identifies human resources required to deliver the objectives of the Strategic 

Community Plan, and has been developed using risk management principles. 

3. 	PRIORITIES 

The Shire has identified the following priorities necessary to achieve the objectives of the Strategic 

Community Plan: 

1. Attracting and retaining the right people. 

2. Developing a high performing workforce. 

3. Promoting collaboration. 

4. Creating a positive workplace culture. 

5. Supporting diversity. 

6. Improving performance. 

7. Supporting a healthy and productive organisation. 
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3.1 	ATTRACTING AND RETAINING THE RIGHT PEOPLE 

3.1.1 ATTRACTION 

A number of employment conditions have been adopted to compete in an economy that offers many 

opportunities from manual labourers to degree and masters qualified professionals. To attract and 

retain staff the conditions of employment and the rewards need to be competitive. 

The Shire of Dardanup must be able to attract and retain its talent through flexible and competitive 

working arrangements that offer value and quality of life for employees. 

To maintain a competitive attraction and retention advantage, the Council will need to continue to 

make available financially responsible working arrangements and employee benefits; These should 

both enable employees to meet personal requirements whilst being able to maintain productivity 

levels needed to meet workplace objectives and serve customer expectations. For instance, an ageing 

workforce will likely value different working arrangements to a younger cohort, for whom digital 

technologies and support will become an increasing expectation. 

A challenge for the Council is to adopt a balance that is affordable within the financial constraints of 

the Council that has room for increasing the staff numbers as growth and workload demand. 

The Shire of Dardanup is fortunate to have recruited personnel that are professionally qualified in their 

area of discipline and have the added attributes of very good managers of people and budgets. 

To achieve this, the Shire will endeavour to: 

• Have market competitive salaries and conditions of employees. 

• Provide flexible work hours. 

• Provide opportunities to work from home. 

• Provide modern facilities and equipment. 

• Co-contribute to the superannuation guarantee levy. 

• Offer corporate discount on private health insurance. 

• Provide career development and professional memberships. 

• Provide professional development, training and study assistance. 

• Provide discounted gym membership. 

• Provide free health & wellness initiatives. 

• Provide a Uniform allowance. 

• Provide free parking. 

• The shire is located close to a regional city, providing opportunities for families within and 

beyond the shire's boundaries. 
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3.1.2 RECRUITMENT, SELECTION & APPOINTMENT 

The Shire of Dardanup commits to the following initiatives in the recruitment process: 

• Comprehensive recruitment process. 

• Merit based selection. 

• Independent reference checking. 

• Rigorous independent selection process managed by Human Resource professionals. 

• Verification of qualification claims. 

• Thorough and fair interview process. 

• Council will endeavour to hire qualified personnel. 

3.1.3 RETENTION 

To encourage longevity of employment, the Shire of Dardanup: 

• Acknowledges the importance of family commitments. 

• Endeavours to provide competitive salaries/wages. 

• End of year celebrations. 

• Encourages employees to participate in health & wellness initiatives. 

• Commits to being an Equal Opportunity Employer. 

• Provides an employee grievance process. 

• Provides employees with access to confidential counselling services. 

• Acknowledges performance through employee recognition and safety awards plus annual 

appraisals. 

• Provides career development. 

http://tardis.dardanup.wa.gov.autFunction/HR/WorkFlan_PlanNVorkforce  Plan 2020-2029/2020-2029 HR Workforce Plan.docx 
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• Offers membership to professional associations 

• Offers leave and financial assistance for study. 

• Offers training and professional development. 

3.1.4 COUNCIL POLICIES 

Attraction and retention of staff is an ongoing challenge for the Shire of Dardanup. The Council offers 

attractive salaries and wages and conditions of employment. The following policies outline additional 

benefits to attract and retain staff: 

POLICY NAME BENEFIT 

Purchased Leave 

In order to provide employees with greater work-life balance, this 

initiative has been adopted as an attraction and retention incentive 

for employees wishing to access one full paid year off following a four-

year period receiving 80% of their regular salary. 

Defence Reservist Leave 
To ensure that members of the Defence Reserve Service employed by 

the Organisation are able to access a reasonable amount of additional 

leave for that purpose. 

Private Motor Vehicle Use 
Provision for CEO, Directors and Managers as deemed appropriate, 

receive as a benefit the private use of a motor vehicle. 

Travel Expenses 
To provide resources in a fair way that will enable more staff to attend 

training 	courses 	and/or 	meetings, 	whilst 	reimbursing 	staff 	for 

reasonable costs. 

Staff Training Travel Costs 
To encourage staff to attend training courses Council will recognize 

part of their travelling time. 

Legal Representation 

Designed to protect the interests of employees where they become 

involved in civil legal proceedings because of their official functions. 

In most situations the local government may assist the individual in 

meeting reasonable expenses and any liabilities incurred in relation 

to those proceedings. 

Secondary Employment 
To allow staff to make application for secondary employment which 

will not interfere with or prejudice their employment with Council. 

Employee Assistance Program 

To assist in the identification and resolution of problems associated 

with employees that need support with personal concerns including 

health, marital, family, financial, alcohol/drug, emotional, stress and 

any other problems that adversely affect job performance. 

Study 

Supports 	granting Study 	Leave 	and 	reimbursing 	part 	of Study 

Expenses, for permanent full time or part-time employees who are 

undertaking studies relevant to their Shire of Dardanup role and 

responsibilities, 

Severance Policy 

The policy sets out the circumstances in which the Shire of Dardanup 

will pay an employee an amount in addition to any amount which the 

employee is entitled under a contract of employment or award 

relating to the employee. 
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3.2 	DEVELOPING A HIGH PERFORMANCE WORKFORCE 

3.2.1 STAFF DEVELOPMENT 

The Shire of Dardanup offers staff the following opportunities for personal development: 

• Acting in senior positions. 

• Study assistance. 

• Attendance at relevant training courses and conferences. 

• Opportunities to develop project management skills. 

• Professional Memberships. 

3.2.2 LEADERSHIP DEVELOPMENT 

The Shire of Dardanup desires to develop the leadership of staff by providing the following 

opportunities: 

• Acting in higher position. 

• Training and study opportunities in leadership. 

• Encouraged to use initiative. 

• Leadership Development Programs. 

• Delegated responsibility. 

3.2.3 SUCCESSION PLANNING 

To retain experienced personnel the Shire of Dardanup offers the following opportunities: 

• Comprehensive training plan. 

• Coaching / mentoring. 

• Knowledge sharing — best practice. 

• Career path. 

3.3 	PROMOTING COLLABORATION 

3.3.1 KNOWLEDGE MANAGEMENT 

Gaining, retaining and sharing knowledge develops a healthy organisation. To share knowledge the 

Shire of Dardanup has adopted the following initiatives: 

• Developing technology to improve knowledge sharing. 

• Integration of departments to encourage collaboration. 

• Knowledge sharing through staff meetings. 
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3.4 	CREATING A POSITIVE WORKPLACE CULTURE 

A positive workplace culture creates a health working environment. The Shire of Dardanup has 

adopted the following initiatives to create a positive workplace culture: 

3.4.1 EXIT PROCESS 

Exit interview to assess why people leave the organisation. 

3.4.2 WORKFORCE SURVEYS 

Workforce surveys undertaken on a biennial basis. 

3.4.3 RECOGNITION 

• Annual performance reviews. 

• Annual salary/wage reviews. 

• Publication of recognition of achievements. 

• Reward system for employee performance. 

3.5 	SUPPORTING DIVERSITY 

3.5.1 EQUAL EMPLOYMENT OPPORTUNITIES 

The Shire of Dardanup supports workplace diversity and promotes merit based appointment. The 

Council achieves this by: 

Acknowledging and applying merit based and unbiased selection processes. 

http://tardis.dardanup  a.gov.au/Function/HR/WorkRan_Plan/Workforce  Plan 2020-2029/2020-2029 HR Workforce Plan.docx 
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Council has an Equal Employment Opportunity & Diversity Plan and policy. 

ORGANISATIONAL PROFILE 

62% 	of our workforce are female 

38% 	of our workforce are male 

21% 	of the workforce are of international heritage 
12% 	are aged 55 or more 

36% 	are aged 45 or more 

30% 	hold a vocational education qualification 

50% 	hold a bachelor degree or higher 

NKHarr 	T 1 
Shie of Dardanup 

3.6 	IMPROVING PERFORMANCE 

To provide effective and efficient services the workforce needs to continue developing and improving 

the performance of staff. This is achieved by: 

3.6.1 MEASURABLE OBJECTIVES 

• All staff will have performance goals in their performance review and development plans. 

• Annual non salary linked annual performance reviews. 

• Three month performance reviews for new staff members. 

• Biennial staff satisfaction survey. 

• Benchmark staff turnover to be less than the industry average of the previous year as provided 

by WALGA salary survey. 

3.7 	SUPPORTING A HEALTHY AND PRODUCTIVE ORGANISATION 

3.7.1 OS&H 

The Shire of Dardanup provides a safe place for people to work, all employees are educated on the 

need for safe work practises and to use Council's plant, equipment and facilities in a manner that 

preserves value and gains optimum whole of life use. 

The Shire has created and supports a healthy and productive workforce and has adopted the following 

initiatives to support their policies. 

http://tardis.dardanup.wa.gov.au/Function/HR/WorkPlan_Plan/Workforce  Plan 2020-2029/2020-2029 HR Workforce Plan.docx 
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• Regular review of the Occupational Safety and Health Plan. 

• Provision of training for safety representatives. 

• Provision of safety training for all staff. 

• Provision of rewards for reduced loss time through injury. 

• Provision of risk management training. 

• Active OSH Committee. 

• Provides optional flu vaccinations and skin checks annually. 

3.7.2 EMPLOYEE ASSISTANCE PROGRAMS 

The Shire of Dardanup provides support for the well-being of staff by: 

• Provision of employee counselling service. 

• Provision of paid time off to attend counselling service. 

4 	SKILLS NEED ANALYSIS 

The Shire of Dardanup has adopted a plan to guide the development of employee skills — Competency 

Standards. The Competency Standards to be met: 

• Identify skill gaps and succession plans for high risk positions for specialist areas. 

• Audit skills base. 

• Identify support staff. 

5 	STAFF PROFILE 

The majority of the workforce is within the age range of 36-45, with 41 employees aged 51 and above. 

Staff Numbers March 2020 

CASUAL FULL TIME PART TIME 
GRAND 

TOTAL 

FEMALE 

18 38 31 87 

MALE 

16 48 7 71 

GRAND TOTAL 34 86 38 158 
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Employment Types 

1 

10 
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• Full Time 
■ Part Time 
IN Casual 
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• Contract Term 
• Temporary Part Time 
■ Temporary Full Time 

6. 	OUR WORKFORCE — ORGANISATION STRUCTURE CHARTS 

Figure 1—Shire of Dardanup Organisational Chart 

CHIEF EXECUTIVE OFFICER 

CORPORATE & GOVERNANCE 

DIRECTORATE 
INFRASTRUCTURE 

DIRECTORATE 
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Figure 1— Service Areas - Corporate & Governance Directorate 

DEPUTY 

CHIEF EXECUTIVE OFFICER 

11 

MANAGER 

GOVERNANCE & HR 

Figure 2 — Service Areas — Infrastructure Directorate 

Figure 3 — Service Areas — Sustainable Development Directorate 

http://tardis.dardanup.wa.gov.au/Function/HR/WorkPlan_Plan/Workforce  Plan 2020-2029/2020-2029 HR Workforce Plan.docx 

(Appendix ORD: 12.18D)



12 

Sire of Darctarup 	— 2020/21 —2029/30 Workforce Plan 

7. 	TURNOVER 

Turnover Rates 2011 to 2019 

Includes  Eaton Recreation Centre Staff 

2011 2012 2013 2014 2015 2016 2017 2018 2019 

STAFF 
RECRUITED 

Female 19 26 17 21 33 28 21 18 25 

Male 24 16 23 16 18 12 15 7 8 

Total 
[Actual] 

43 42 40 37 51 40 36 25 33 

STAFF 
RESIGNED 

Female 12 16 20 22 25 18 25 19 31 

Male 20 19 12 11 17 17 12 16 16 

Total 
[Actual] 

32 35 32 33 42 35 37 35 47 

Excludes  Eaton Recreation Centre Staff 

2011 2012 2013 2014 2015 2016 2017 2018 2019 

STAFF 
RECRUITED 

Female 6 11 8 11 18 11 6 14 12 

Male 15 8 14 15 9 10 9 6 7 

Total 
[Actual] 

21 19 22 26 27 21 15 20 19 

STAFF 
RESIGNED 

Female 6 6 7 10 14 6 6 7 12 

Male 11 12 6 7 11 11 8 9 12 

Total 
[Actual] 

17 18 13 17 25 17 14 16 24 

http://tardis.dardanup.wa.gov.au/Function/HRNVorkPian_PlanMiorkforce  Plan 2020-2029/2020-2029 HR Workforce Plan.docx 

(Appendix ORD: 12.18D)



S
h
ir
e
 o

f 
D

a
rd

a
n
u
p
 	

- 
2
0
2
0
/2

1
 -

 2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

13
 

8.
 	

10
 Y

E
A

R
 R

E
C

R
U

IT
M

E
N

T 
P

LA
N

 

Th
e 

fo
llo

w
in

g 
ta

bl
e 

de
ta

ils
 th

e 
cu

rr
en

t a
nd

 fu
tu

re
 s

ta
ff

in
g 

re
qu

ir
em

en
ts

 fo
r 

th
e 

ne
xt

 te
n 

ye
ar

s:
 

W
O

R
K

F
O

R
C

E
 P

L
A

N
 

2
0
2
0
/2

1
 

C
O

N
S

O
L

ID
A

T
E

D
 S

U
M

M
A

R
Y

 

FU
LL

 T
IM

E
 E

Q
U

IV
A

LE
N

T 
(F

TE
) 

C
u

rr
en

t 
B

ud
ge

t 
E

M
P

LO
Y

E
E

S
 

FT
E 

2
0
2
0
/2

1
 

20
21

/2
2 

20
22

/2
3 

20
23

/2
4 

20
24

/2
5 

20
25

/2
6 

20
26

/2
7 

20
27

/2
8 

20
28

/2
9 

20
29

/3
0 

E
xe

cu
tiv

e
 D

e
p
a
rt

m
e
n
t 

2
.7

0
 

2
.7

0
 

2
.8

0
 

2
.9

0
 

2
.9

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

C
o
rp

o
ra

te
 &

 G
o
ve

rn
a
n
ce

 
2
9
.7

0
 

2
9

.5
0

 
2

9
.5

0
 

2
9

.5
0

 
2

9
.5

0
 

3
0
.2

0
 

3
1
.2

0
 

3
1
.7

0
 

3
2

.2
0

 
3
2
.2

0
 

3
2
.7

0
 

S
u
st

a
in

a
b
le

 D
e
ve

lo
p
m

e
n
t 

3
9
.7

8
 

3
8
.7

8
 

3
8
.7

8
 

3
7
.9

8
 

3
7
.9

8
 

3
8
.9

8
 

3
8

.9
8

 
4

0
.1

8
 

4
0

.3
8

 
4
0
.5

8
 

4
0
.7

8
 

In
fr

a
st

ru
ct

u
re

 S
e

rv
ic

e
s 

4
6
.7

9
 

4
4
.5

9
 

4
4
.5

9
 

4
6
.5

9
 

4
6
.5

9
 

4
7
.5

9
 

4
7

.5
9

 
4

7
.5

9
 

4
9
.5

9
 

5
0

.5
9

 
5

0
.5

9
 

TO
TA

L 
FT

E
 E

M
P

LO
Y

E
E

S
 

1
1

8
.9

7
 

1
1

5
.5

7
 

1
1

5
.6

7
 

1
1

6
.9

7
 

1
1

6
.9

7
 

1
1

9
.7

7
 

1
2

0
.7

7
 

1
2

2
.4

7
 

1
2
5
.1

7
 

1
2

6
.3

7
 

1
2

7
.0

7
 

h
tt

p
:/

/t
a

rd
is

.d
a

rd
a

n
u

p
.w

a
.g

o
v.

a
u

/F
u

n
ct

io
n

/H
R

N
V

o
rk

P
la

n
_

P
la

n
/W

o
rk

fo
rc

e
  P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e

 P
la

n
.d

o
cx

 

(Appendix ORD: 12.18D)



S
ur

e 
of

 D
ar

da
nu

p 	
2
0
2
0
/2

1
 -

2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

1
4
 

2
0
2
0
/2

1
 

E
X

E
C

U
T

IV
E

 D
E

P
A

R
T

M
E

N
T

 

C
u

rr
en

t 
2

0
2

0
/2

1
 

20
21

/2
2 

20
22

/2
3 

20
23

/2
4 

20
24

/2
5 

20
25

/2
6 

20
26

/2
7 

20
27

/2
8 

20
28

/2
9 

20
29

/3
0 

B
ud

ge
t 

FT
E 

C
h
ie

f 
E

xe
cu

tiv
e
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

E
xe

cu
tiv

e
 A

ss
is

ta
n

t 
1.

00
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

C
o

m
m

u
n

ic
a

tio
n

s 
O

ff
ic

e
r 

0.
70

 
0
.7

0
 

0
.8

0
 

0
.9

0
 

0
.9

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

TO
TA

L 
FU

LL
 T

IM
E 

EQ
U

IV
A

LE
N

T 
(F

TE
) 

2.
70

 
2.

70
 

2.
80

 
2.

90
 

2.
90

 
3.

00
 

3.
00

 
3.

00
 

3.
00

 
3.

00
 

3.
00

 

h
tt

p
:/

/t
a

rd
is

.d
a

rd
a

n
u

p
.w

a
.g

o
v
.a

u
/F

u
n

c
ti
o

n
/H

R
/W

o
rk

P
la

n
_

P
la

n
/W

o
rk

fo
rc

e
  P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e

 P
la

n
.d

o
c
x
 

(Appendix ORD: 12.18D)



Sh
re

 o
f D

at
ia

nu
p 	

- 
20

20
/2

1 
- 

20
29

/3
0 

W
or

kf
or

ce
 P

la
n 	

15
 

2
0
2
0
/2

1
 

C
O

R
P

O
R

A
T

E
 &

 G
O

V
E

R
N

A
N

C
E

 D
IR

E
C

T
O

R
A

T
E

 

C
u

rr
en

t 
2
0
2
0
/2

1
 

2
0

2
1

/2
2

 
2
0
2
2
/2

3
 

2
0

2
3

/2
4

 
2

0
2

4
/2

5
 

2
0
2
5
/2

6
 

2
0
2
6
/2

7
 

2
0
2
7
/2

8
 

2
0

2
8

/2
9

 
2

0
2

9
/3

0
 

B
u

d
g

et
 

FT
E

 

D
e

p
u

ty
 C

h
ie

f 
E

xe
cu

tiv
e

 O
ff

ic
e

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
A

 t
o

 D
e

p
u

ty
 C

E
O

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (F

T
E

) 
2

.0
0

 
2

.0
0

 
2

.0
0

 
2

.0
0

 
2

.0
0

 
2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

F
in

a
n

ci
a
l 

S
er

v
ic

es
 

M
a

n
a

g
e

r 
F

in
a

n
ci

a
l S

e
rv

ic
e

s 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

F
in

an
ci

al
 A

cc
o

u
n

ti
n

g
 

A
c
c
o
u
n
ta

n
t 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

A
ss

is
ta

n
t 

A
cc

o
u

n
ta

n
t 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e

n
io

r 
F

in
a

n
ce

 O
ff

ic
e

r 
0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

A
cc

o
u
n
ts

 P
a
ya

b
le

 O
ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
a

y
ro

ll 
O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

R
at

es
 / 

R
ev

en
u

e 
S

e
n

io
r 

R
a

te
s 

O
ff

ic
e

r 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

R
a
te

s 
O

ff
ic

e
r 

1
.5

0
 

1
.4

0
 

1
.4

0
 

1
.4

0
 

1
.4

0
 

1
.5

0
 

1
.5

0
 

1
.5

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

A
cc

o
u

n
ts

 R
e

ce
iv

a
b

le
 O

ff
ic

e
r 

0
.5

0
 

0
.4

0
 

0
.4

0
 

0
.4

0
 

0
.4

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

P
ro

cu
re

m
en

t 
P

ro
c
u

re
m

e
n

t 
O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (F

T
E

) 
8
.8

0
 

8
.6

0
 

8
.6

0
 

8
.6

0
 

8
.6

0
 

8
.8

0
 

9
.8

0
 

9
.8

0
 

1
0
.3

0
 

1
0
.3

0
 

1
0
.3

0
 

h
tt

p
:/

/t
ar

d
is

.d
ar

d
an

u
p
.w

a.
g
o
v
.a

u
/F

u
n
ct

io
n
/H

R
N

V
o
rk

F
la

n
_
P

la
n
/W

o
rk

fo
rc

e  
P

la
n
 2

0
2
0
-2

0
2
9
/2

0
2
0
-2

0
2
9
 H

R
 W

o
rk

fo
rc

e 
P

la
n
.d

o
cx

 

(Appendix ORD: 12.18D)



St
ile

 o
f D

ar
cia

nu
p 	

20
20

/2
1-

 2
02

9/
30

 W
or

kf
or

ce
 P

la
n 	

16
 

2
0

2
0

/2
1

 

C
O

R
P

O
R

A
T

E
 &

 G
O

V
E

R
N

A
N

C
E

 D
IR

E
C

T
O

R
A

T
E

 

C
u

rr
en

t 
2
0
2
0
/2

1
 

2
0
2
1
/2

2
 

2
0
2
2
/2

3
 

2
0

2
3

/2
4

 
2

0
2

4
/2

5
 

2
0
2
5
/2

6
 

2
0

2
6

/2
7

 
2
0
2
7
/2

8
 

2
0
2
8
/2

9
 

2
0
2
9
/3

0
 

B
u

d
g

et
 

FT
E

 

In
fo

rm
a

ti
o

n
 S

er
v

ic
es

 

M
a
n
a
g
e
r 

- 
In

fo
rm

a
tio

n
 S

e
rv

ic
e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

In
fo

rm
a
ti

o
n

 T
ec

h
n

o
lo

g
y
 

IT
 M

a
n
a
g
e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e
n
io

r 
S

ys
te

m
s 

&
 N

e
tw

o
rk

 

A
d
m

in
is

tr
a
to

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

IT
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.5

0
 

1
.5

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

B
u

si
n

es
s 

S
o

lu
ti

o
n

s 

G
IS

 &
 D

a
ta

 A
n

a
ly

st
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

B
u
si

n
e
ss

 S
ys

te
m

s 
A

n
a
ly

st
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

B
u
si

n
e
ss

 S
o
lu

tio
n
s 

O
ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

B
u

si
n

e
ss

 S
o

lu
tio

n
s 

D
e

ve
lo

p
e

r 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
ra

d
u
a
te

 G
IS

 O
ff
ic

e
r 

0
.5

0
 

In
fo

rm
a

ti
o

n
 D

o
cu

m
en

t 
S

er
v

ic
es

 

S
e
n
io

r 
ID

S
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

ID
S

 O
ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (F

T
E

) 
1

0
.0

0
 

1
0

.0
0

 
1

0
.0

0
 

1
0

.0
0

 
1
0
.0

0
 

1
0
.5

0
 

1
0
.5

0
 

1
1
.0

0
 

1
1

.0
0

 
1

1
.0

0
 

1
1

.5
0

 

h
tt

p
:/

/t
ar

d
is

.d
ar

d
an

u
p

.w
a.

g
o

v
.a

u
/F

u
n

ct
io

n
/H

R
/W

o
rk

P
la

n
_

P
la

n
/W

o
rk

fo
rc

e  
P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e 

P
la

n
.d

o
cx

 

(Appendix ORD: 12.18D)



Sh
ire

 o
f D

ar
cl

an
up

 	
- 

2
0
2
0
/2

1
 -

2
0
2
9
/3

0
 W

o
rk

fo
rc

e 
P

la
n
 	

1
7
 

2
0
2
0
/2

1
 

C
O

R
P

O
R

A
T

E
 &

 G
O

V
E

R
N

A
N

C
E

 D
IR

E
C

T
O

R
A

T
E

 

C
u

rr
en

t 
2
0
2
0
/2

1
 

2
0
2
1
/2

2
 

2
0
2
2
/2

3
 

2
0

2
3

/2
4

 
2
0
2
4
/2

5
 

2
0
2
5
/2

6
 

2
0
2
6
/2

7
 

2
0
2
7
/2

8
 

2
0
2
8
/2

9
 

2
0

2
9

/3
0

 

B
u

d
g

et
 

FT
E

 

G
o
v
er

n
a
n

ce
 &

 H
u

m
a
n

 R
es

o
u

rc
es

 

M
a
n
a
g
e
r 

G
o
ve

rn
a
n
ce

 &
 H

R
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

H
R

 C
o

o
rd

in
a

to
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

H
u

m
a

n
 R

e
so

u
rc

e
 O

ff
ic

e
r 

1
.0

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

O
S

H
 C

o
o

rd
in

a
to

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

O
S

H
 S

u
p
p
o
rt

 O
ff
ic

e
r 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

E
xe

cu
tiv

e
 S

u
p

p
o

rt
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
o

ve
rn

a
n

ce
 O

ff
ic

e
r 

3
.0

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

3
.4

0
 

C
o
m

p
lia

n
ce

 O
ff
ic

e
r 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (

F
T

E
) 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

8
.9

0
 

T
O

T
A

L
 (

F
T

E
) 

2
9
.7

0
 

2
9
.5

0
 

2
9

.5
0

 
2
9
.5

0
 

2
9
.5

0
 

3
0
.2

0
 

3
1

.2
0

 
3
1
.7

0
 

3
2

.2
0

 
3

2
.2

0
 

3
2
.7

0
 

h
tt

p
:/

/t
ar

d
is

.d
ar

d
an

u
p

.w
a.

g
o

v
.a

u
/F

u
n

ct
io

n
/H

R
/W

o
rk

P
la

n
_

P
la

n
/W

o
rk

fo
rc

e  
P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e 

P
la

n
.d

o
cx

 

(Appendix ORD: 12.18D)



Sh
ire

 o
f D

ar
da

nu
p 	

- 
2
0
2
0
/2

1
 -

 2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

1
8

 

2
0
2
0
/2

1
 

S
U

S
T

A
IN

A
B

L
E

 D
E

V
E

L
O

P
M

E
N

T
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
e
n

t 
2
0
2
0
/2

1
 

2
0
2
1
/2

2
 

2
0
2
2
/2

3
 

2
0

2
3

/2
4

 
2
0
2
4
/2

5
 

2
0
2
5
/2

6
 

2
0
2
6
/2

7
 

2
0

2
7

/2
8

 
2
0
2
8
/2

9
 

2
0

2
9

/3
0

 

A
d

o
p

te
d

 

FT
E

 

D
e

v
e

lo
p

m
e

n
t 

S
e

rv
ic

e
s

 

D
ir
e

ct
o

r 
S

u
st

a
in

a
b

le
 D

e
ve

lo
p

m
e

n
t 

0
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

M
a

n
a

g
e

r 
D

e
ve

lo
p

m
e

n
t 

S
e

rv
ic

e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
A

 t
o
 D

ir
e
ct

o
r 

S
u
st

a
in

a
b
le

 

D
e

v
e

lo
p

m
e

n
t 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
la

n
n

in
g

 S
er

vi
ce

s 

S
ta

tu
to

ry
 E

n
fo

rc
e

m
e

n
t 

O
ff

ic
e

r 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
ri
n
ci

p
a
l P

la
n
n
in

g
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e

n
io

r 
P

la
n

n
in

g
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
la

n
n

in
g

 O
ff

ic
e

r 
1
.0

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

G
ra

d
u
a
te

 P
la

n
n
in

g
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

B
u

ild
in

g
 S

er
vi

ce
s 

P
ri
n

ci
p

a
l B

u
ild

in
g

 S
u

rv
e

yo
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

B
u
ild

in
g
 S

u
rv

e
yo

r 
0
.8

0
 

H
ea

lt
h

 S
er

vi
ce

s 

P
ri
n
ci

p
a
l E

n
vi

ro
n
m

e
n
ta

l H
e
a
lth

 

O
ff

ic
e

r 
1

.0
0

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

H
e
a
lt
h
 O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
ra

d
u
a
te

 H
e
a
lth

 O
ff
ic

e
r 

0
.2

0
 

0
.4

0
 

0
.6

0
 

0
.8

0
 

h
tt

p
:/

/t
a

rd
is

.d
a

rd
a

n
u

p
.w

a
.g

o
v.

a
u

/F
u

n
ct

io
n

/H
R

N
V

o
rk

P
la

n
_

P
la

n
/W

o
rk

fo
rc

e
  R

a
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e

 P
la

n
.d

o
cx

 

(Appendix ORD: 12.18D)



Sh
ire

 o
f D

ar
da

nu
p 	

- 
2
0
2
0
/2

1
 -

 2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

1
9
 

2
0
2
0
/2

1
 

S
U

S
T

A
IN

A
B

L
E

 D
E

V
E

L
O

P
M

E
N

T
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
e
n

t 
2
0
2
0
/2

1
 

2
0
2
1
/2

2
 

2
0

2
2

/2
3

 
2

0
2

3
/2

4
 

2
0
2
4
/2

5
 

2
0
2
5
/2

6
 

2
0
2
6
/2

7
 

2
0

2
7

/2
8

 
2
0
2
8
/2

9
 

2
0
2
9
/3

0
 

A
d

o
p

te
d

 

FT
E

 

L
a

w
 E

n
fo

rc
e

m
e

n
t 

C
o
o
rd

in
a
to

r 
E

m
e
rg

e
n
cy

 &
 R

a
n
g
e
r 

S
e

rv
ic

e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e
n
io

r 
R

a
n
g
e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

R
a

n
g

e
r 

1
.0

0
 

1
.8

0
 

1
.8

0
 

1
.8

0
 

1
.8

0
 

1
.8

0
 

1
.8

0
 

2
.3

0
 

2
.3

0
 

2
.3

0
 

2
.3

0
 

E
m

e
rg

e
n
cy

 &
 R

a
n
g
e
r 

S
e
rv

ic
e
s 

O
ff

ic
e

r 
1
.0

0
 

E
m

e
rg

e
n
cy

 M
a
n
a
g
e
m

e
n
t 
O

ff
ic

e
r 

0
.4

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

B
u
sh

fir
e
 R

is
k 

P
la

n
n
in

g
 C

o
o
rd

in
a
to

r 

(1
0

0
%

 f
u

n
d

e
d

) 
1

.0
0

 
1

.0
0

 
1
.0

0
 

TO
TA

L 
FU

LL
 T

IM
E

 E
Q

U
IV

A
LE

N
T 

(F
TE

) 
1
6
.2

0
 

1
5

.4
0

 
1

5
.4

0
 

1
4
.4

0
 

1
4

.4
0

 
1

4
.4

0
 

1
4

.4
0

 
1

5
.6

0
 

1
5

.8
0

 
1
6
.0

0
 

1
6

.2
0

 

h
tt

p
:/

/t
a

rd
is

.d
a

rd
a

n
u

p
.w

a
.g

o
v.

a
u

/F
u

n
ct

io
n

/H
R

N
V

o
rk

P
la

n
_

P
la

n
/W

o
rk

fo
rc

e
  P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e

 P
la

n
.d

o
cx

 

(Appendix ORD: 12.18D)



T
hr

e 
of

 D
ar

ci
an

up
- 

20
20

/2
1 

- 
20

29
/3

0 
W

or
kf

or
ce

 P
la

n 	
2
0
 

2
0
2
0
/2

1
 

S
U

S
T

A
IN

A
B

L
E

 D
E

V
E

L
O

P
M

E
N

T
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
en

t 
2
0
2
0
/2

1
 

2
0

2
1

/2
2

 
2

0
2

2
/2

3
 

2
0

2
3

/2
4

 
2

0
2

4
/2

5
 

2
0

2
5

/2
6

 
2

0
2

6
/2

7
 

2
0

2
7

/2
8

 
2

0
2

8
/2

9
 

2
0

2
9

/3
0

 
A

d
o
p

te
d

 
FT

E 

R
ec

re
at

io
n

 C
en

tr
e 

M
a
n
a
g
e
r 

S
p
o
rt

 &
 R

e
cr

e
a
tio

n
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
er

v
ic

es
 

C
o
o
rd

in
a
to

r-
 E

R
C

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

C
h
ild

re
n
 S

e
rv

ic
e
 T

e
a
m

 L
e
a
d
e
r 

0
.0

0
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

C
re

ch
e
 S

u
p
e
rv

is
o
r 

0
.4

6
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

0
.4

4
 

C
re

ch
e
 A

ss
is

ta
n
ts

 
0

.9
7

 
1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

1
.1

3
 

V
a

ca
tio

n
 C

a
re

 L
e
a
d
e
rs

 
0
.4

6
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

V
a

ca
tio

n
 C

a
re

 A
ss

is
ta

n
ts

 
0
.5

6
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

0
.5

3
 

A
d
m

in
is

tr
a
tio

n
 O

ff
ic

e
r 

0
.6

8
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

C
u

st
o

m
e

r 
S

e
rv

ic
e

 O
ff

ic
e

r 
0
.6

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

0
.7

0
 

C
a

fé
 A

ss
is

ta
n

t 
0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

0
.3

8
 

R
e

ce
p

tio
n

is
ts

 
2

.1
5

 
1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

1
.9

1
 

O
p

er
a
ti

o
n

s 

D
e

p
u

ty
 M

a
n

a
g

e
r 

- 
O

p
e

ra
tio

n
s 

0
.6

6
 

S
p

o
rt

s 
&

 V
e

n
u

e
 T

e
a

m
 L

e
a

d
e

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

C
e

n
tr

e
 S

u
p

e
rv

is
o

rs
 

0
.0

0
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

0
.6

7
 

M
e
m

b
e
rs

 &
 C

u
st

o
m

e
r 

S
e
rv

ic
e
 T

e
a
m

 

L
e

a
d

e
r 

0
.6

4
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

0
.3

9
 

M
e
m

b
e
rs

h
ip

 O
ff
ic

e
rs

 
0
.3

8
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

0
.6

0
 

C
le

a
n

e
r 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

0
.8

7
 

F
itn

e
ss

 C
e

n
tr

e
 T

e
a

m
 L

e
a

d
e

r 
1

.0
0

 
0

.6
6

 
0

.6
6

 
0

.6
6

 
0
.6

6
 

0
.6

6
 

0
.6

6
 

0
.6

6
 

0
.6

6
 

0
.6

6
 

0
.6

6
 

F
itn

e
ss

 S
u
p
e
rv

is
o
rs

 
1

.4
0

 
1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

1
.1

5
 

G
ro

u
p
 F

itn
e
ss

 T
e
a
m

 L
e
a
d
e
r 

0
.1

6
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

0
.3

2
 

G
ro

u
p
 F

itn
e
ss

 I
n
st

ru
ct

o
rs

 
0

.9
9

 
0

.8
6

 
0

.8
6

 
0

.8
6

 
0

.8
6

 
0
.8

6
 

0
.8

6
 

0
.8

6
 

0
.8

6
 

0
.8

6
 

0
.8

6
 

P
ro

g
ra

m
 O

ff
ic

e
rs

 
0

.0
2

 
0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

0
.0

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (F

T
E

) 
1

5
.3

8
 

1
5

.3
8

 
1

5
.3

8
 

1
5
.3

8
 

1
5

.3
8

 
1

5
.3

8
 

1
5

.3
8

 
1

5
.3

8
 

1
5

.3
8

 
1

5
.3

8
 

1
5

.3
8

 

h
tt

p
:/

/t
ar

d
is

.d
ar

d
an

u
p

.w
a.

g
o
v
.a

u
/F

u
n
ct

io
n
/H

R
N

V
o
rk

R
an

_
R

an
/W

o
rk

fo
rc

e  
R

an
 2

0
2
0
-2

0
2
9
/2

0
2
0
-2

0
2
9
 H

R
 W

o
rk

fo
rc

e 
P

la
n
.d

o
cx

 

(Appendix ORD: 12.18D)



Sh
ke

 o
f D

ar
cl

an
up

 	
- 

2
0
2
0
/2

1
 -

 2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

21
 

2
0
2
0
/2

1
 

S
U

S
T

A
IN

A
B

L
E

 D
E

V
E

L
O

P
M

E
N

T
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
en

t 
2
0
2
0
/2

1
 

2
0

2
1

/2
2

 
2
0
2
2
/2

3
 

2
0
2
3
/2

4
 

2
0

2
4

/2
5

 
2

0
2

5
/2

6
 

2
0
2
6
/2

7
 

2
0
2
7
/2

8
 

2
0
2
8
/2

9
 

2
0
2
9
/3

0
 

A
d

o
p

te
d

 
FT

E 
C

o
m

m
u

n
it

y 
S

er
vi

ce
s 

M
a

n
a

g
e

r 
P

la
ce

 &
 C

o
m

m
u

n
ity

 
E

n
g
a
g
e
m

e
n
t 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

C
o

m
m

u
n

it
y

 S
e

rv
ic

e
s

 

C
o
m

m
u
n
ity

 S
e
rv

ic
e
s 

O
ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

E
ve

n
ts

 O
ff

ic
e

r 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

E
ve

n
ts

 O
ff

ic
e

r 
0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

0
.2

0
 

P
ro

g
ra

m
s 

O
ff

ic
e

r 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

L
ib

ra
ry

 S
e
rv

ic
e
s
 

C
o
o
rd

in
a
to

r 
L
ib

ra
ry

 S
e
rv

ic
e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e
n
io

r 
L
ib

ra
ry

 O
ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

L
ib

ra
ry

 O
ff
ic

e
r 

- 
T

e
ch

n
o
lo

g
y 

0
.0

0
 

L
ib

ra
ry

 O
ff
ic

e
r 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

L
ib

ra
ry

 O
ff

ic
e

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

TO
TA

L 
FU

LL
 T

IM
E 

EQ
U

IV
A

LE
N

T 
(F

TE
) 

8
.2

0
 

8
.0

0
 

8
.0

0
 

8
.2

0
 

8
.2

0
 

9
.2

0
 

9
.2

0
 

9
.2

0
 

9
.2

0
 

9
.2

0
 

9
.2

0
 

T
O

T
A

L
 (

F
T

E
) 	

3
9
.7

8
 	

3
8
.7

8
 	

3
8
.7

8
 	

3
7
.9

8
 	

3
7

.9
8

 	
3

8
.9

8
 	

3
8
.9

8
 	

4
0
.1

8
 	

4
0
.3

8
 	

4
0
.5

8
 	

4
0

.7
8

 

h
tt
p
:/
/t
a
rd

is
.d

a
rd

a
n
u
p
.w

a
.g

o
v.

a
u
/F

u
n
ct

io
n
/H

R
A

N
o
rk

P
la

n
_
P

la
n
/W

o
rk

fo
rc

e
  P

la
n
 2

0
2
0
-2

0
2
9
/2

0
2
0
-2

0
2
9
 H

R
 W

o
rk

fo
rc

e
 P

la
n
.d

o
c
x
 

(Appendix ORD: 12.18D)



St
ile

 o
f D

ar
da

nu
p 	

- 
2
0
2
0
/2

1
 -

 2
0
2

9
/3

0
 W

o
rk

fo
rc

e 
P

la
n
 	

22
 

2
0

2
0

/2
1

 

IN
F

R
A

S
T

R
U

C
T

U
R

E
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
en

t 
2
0
2
0
/2

1
 

2
0

2
1

/2
2

 
2
0
2
2
/2

3
 

2
0

2
3

/2
4

 
2
0
2
4
/2

5
 

2
0
2
5
/2

6
 

2
0
2
6
/2

7
 

2
0
2
7
/2

8
 

2
0
2
8
/2

9
 

2
0
2
9
/3

0
 

A
d

o
p

te
d

 

FT
E

 

D
ir
e
ct

o
r 

In
fr

a
st

ru
ct

u
re

 S
e
rv

ic
e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
A

 t
o
 D

ir
e
c
to

r 
In

fr
a
s
tr

u
c
tu

re
 

S
e

rv
ic

e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (F

T
E

) 
2

.0
0

 
2

.0
0

 
2

.0
0

 
2

.0
0

 
2

.0
0

 
2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

A
ss

et
s 

M
a

n
a

g
e

r 
A

ss
e

ts
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

M
a

n
a

g
e

r 
In

fr
a

s
tr

u
c
tu

re
 P

la
n

n
in

g
 &

 

D
e
si

g
n
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e

n
io

r 
D

e
si

g
n

 O
ff

ic
e

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

B
u
ild

in
g
 A

ss
e
t 
O

ff
ic

e
r 

1
.0

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

0
.8

0
 

E
T

O
 -

 D
e
si

g
n
 

1
.0

0
 

S
E

T
O

 -
 A

ss
et

s 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
ro

je
ct

 D
e

ve
lo

p
m

e
n

t 
E

n
g

in
e

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e

n
io

r 
A

ss
e

t 
In

sp
e

ct
o

r 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

L
a
n
d
sc

a
p
e
 D

e
si

g
n
 O

ff
ic

e
r 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

0
.5

0
 

T
O

T
A

L
 F

U
L

L
 T

IM
E

 E
Q

U
IV

A
L

E
N

T
 (

F
T

E
) 

8
.5

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

7
.3

0
 

h
tt

p
:/

/t
ar

d
is

.d
ar

d
an

u
p

.w
a.

g
o
v
.a

u
/F

u
n
ct

io
n
/H

R
/W

o
rk

P
la

n
_
P

la
n
/W

o
rk

fo
rc

e  
P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e 

P
la

n
.d

o
cx

 

(Appendix ORD: 12.18D)



S
ti
re

 o
f 
D

a
rd

a
ru

p
 	

2
0
2
0
/2

1
 -

 2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

2
3
 

2
0
2
0
/2

1
 

IN
F

R
A

S
T

R
U

C
T

U
R

E
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
e
n

t 
2

0
2

0
/2

1
 

2
0
2
1
/2

2
 

2
0
2
2
/2

3
 

2
0

2
3

/2
4

 
2
0
2
4
/2

5
 

2
0
2
5
/2

6
 

2
0

2
6

/2
7

 
2

0
2

7
/2

8
 

2
0
2
8
/2

9
 

2
0

2
9

/3
0

 

A
d

o
p

te
d

 

FT
E

 

O
p

e
ra

ti
o

n
s

 

M
a

n
a

g
e

r 
O

p
e

ra
tio

n
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

S
e

n
io

r 
E

T
O

 -
 O

p
e

ra
tio

n
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

E
n

g
in

e
e

ri
n

g
 P

ro
je

ct
s 

O
ff

ic
e

r 
1

.0
0

 
1

.0
0

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

D
e
p
o
t 
C

le
rk

 
0

.7
9

 
0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

0
.7

9
 

P
a

rk
s

 &
 E

n
v

ir
o

n
m

e
n

t 

P
ri
n
ci

p
a
l P

&
E

 S
u
p
e
rv

is
o
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

E
n
v
ir
o
n
m

e
n
ta

l 
O

ff
ic

e
r 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
e

a
m

 L
e

a
d

e
r 

- 
M

o
w

in
g

 &
 T

u
rf

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
e

n
e

ra
l H

a
n

d
 -

 M
o

w
in

g
 &

 T
u

rf
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

T
e

a
m

 L
e

a
d

e
r 

- 
E

a
to

n
 H

o
rt

ic
u

ltu
re

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
e
n
e
ra

l H
a
n
d
 -

 E
a
to

n
 H

o
rt

ic
u
ltu

re
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

T
e

a
m

 L
e

a
d

e
r 

- 
M

ill
b

ri
d

g
e

 &
 T

o
w

n
si

te
 

H
o

rt
ic

u
lt
u

re
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
e
n
e
ra

l H
a
n
d
 -

 M
ill

b
ri
d
g
e
 &

 T
o
w

n
si

te
 

H
o

rt
ic

u
lt
u

re
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

4
.0

0
 

4
.0

0
 

4
.0

0
 

T
e

a
m

 L
e

a
d

e
r 

- 
W

a
n

ju
 H

o
rt

ic
u

ltu
re

 
0
.5

0
 

1
.0

0
 

1
.0

0
 

T
e

a
m

 M
e

m
b

e
r 

- 
W

a
n

ju
 H

o
rt

ic
u

ltu
re

 
0
.5

0
 

1
.0

0
 

1
.0

0
 

T
e
a
m

 L
e
a
d
e
r 

- 
R

e
tic

u
la

tio
n
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
e

n
e

ra
l H

a
n

d
 -

 R
e

tic
u

la
tio

n
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
e
a
m

 L
e
a
d
e
r 

- 
N

a
tu

re
 R

e
se

rv
e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
e

n
e

ra
l H

a
n

d
 -

 N
a

tu
re

 R
e

se
rv

e
s 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
a

rk
s 

&
 G

a
rd

e
n

s 
A

p
p

re
n

tic
e

 
1

.0
0

 

C
le

an
er

s 

C
le

a
n

e
rs

 
1
.5

0
 

1
.5

0
 

1
.5

0
 

2
.5

0
 

2
.5

0
 

2
.5

0
 

2
.5

0
 

2
.5

0
 

2
.5

0
 

2
.5

0
 

2
.5

0
 

h
tt

p
:/

/f
a

rd
is

.d
a

rd
a

n
u

p
.w

a
.g

o
v.

a
u

/F
u

n
ct

io
n

/H
R

/W
o

rk
P

la
n

_
P

la
n

/W
o

rk
fo

rc
e

  P
la

n
 2

0
2

0
-2

0
2

9
/2

0
2

0
-2

0
2

9
 H

R
 W

o
rk

fo
rc

e
 P

la
n

.d
o

cx
 

(Appendix ORD: 12.18D)



S
lir

e 
of

 D
ar

ci
an

up
 	

- 
2
0
2
0
/2

1
 -

 2
0
2
9
/3

0
 W

o
rk

fo
rc

e
 P

la
n
 	

24
 

2
0
2
0
/2

1
 

IN
F

R
A

S
T

R
U

C
T

U
R

E
 D

IR
E

C
T

O
R

A
T

E
 

C
u

rr
en

t 
2

0
2

0
/2

1
 

20
21

/2
2 

20
22

/2
3 

20
23

/2
4 

20
24

/2
5 

20
25

/2
6 

20
26

/2
7 

20
27

/2
8 

20
28

/2
9 

20
29

/3
0 

A
d

o
p

te
d

 
FT

E 
C

on
tin

ue
d 

Tr
an

sp
or

t 
P

ri
n
ci

p
a
l W

o
rk

s 
S

u
p
e
rv

is
o
r 

1.
00

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

P
ri
n
 L

e
a
d
in

g
 H

a
n
d
 -

 W
o
rk

s 
1.

00
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

G
e
n
e
ra

l H
a
n
d
 -

 P
la

n
t 
O

p
e
ra

to
r 

- 
W

o
rk

s 
1.

00
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
e

a
m

 M
e

m
b

e
rs

 -
 M

a
jo

r 
W

o
rk

s 
3.

00
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

T
e
a
m

 M
e
m

b
e
rs

 -
 M

in
o
r 

W
o
rk

s 
2.

00
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

L
e

a
d

in
g

 H
a

n
d

 -
 M

a
in

te
n

a
n

ce
 

1.
00

 
1

.0
0

 
1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

T
e

a
m

 M
e

m
b

e
rs

 -
 M

a
in

te
n

a
n

ce
 

3.
00

 
3

.0
0

 
3

.0
0

 
3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

3
.0

0
 

R
ef

us
e 

S
ite

 
L

a
n

d
fil

l A
tt

e
n

d
a

n
ts

 
2.

00
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

2
.0

0
 

G
en

er
al

 M
ai

n
te

n
an

ce
 

M
a
in

te
n
a
n
ce

 
1.

00
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

1
.0

0
 

TO
TA

L 
FU

LL
 T

IM
E 

EQ
U

IV
A

LE
N

T 
(F

TE
) 

36
.2

9 
35

29
 

35
.2

9 
37

.2
9 

37
.2

9 
38

.2
9 

38
.2

9 
38

.2
9 

40
.2

9 
41

.2
9 

41
.2

9 

T
O

T
A

L
 (

F
T

E
) 	

4
6

.7
9

 	
4

4
.5

9
 	

4
4

.5
9

 	
4

6
.5

9
 	

4
6

.5
9

 	
4

7
.5

9
 	

4
7

.5
9

 	
4
7
.5

9
 	

4
9

.5
9

 	
5

0
.5

9
 	

5
0

.5
9

 

h
tt

p
:/

/t
a

rd
is

.d
a

rd
a

n
u

p
.w

a
.g

o
v
.a

u
/F

u
n

c
ti
o

n
/H

R
/W

o
rk

P
la

n
_

P
la

n
tW

o
rk

fo
rc

e
  P

la
n

 2
0

2
0

-2
0

2
9

/2
0

2
0

-2
0

2
9

 H
R

 W
o

rk
fo

rc
e

 P
la

n
.d

o
c
x
 

(Appendix ORD: 12.18D)



Shire of Dardanup 	— 2020/21 — 2029/30 Workforce Plan 
	 25 

9. 	REVIEW 

This Workforce Plan is to be reviewed annually taking into account: 

• Population growth. 

• New strategic development/projects. 

• New legislation. 

• The needs of the community. 

• New technology. 

• Organisational requirements. 

VERSION HISTORY 

ADOPTED/AMENDED DATE RESOLUTION 

Adopted by Council 17/12/2014 420/14 
Amended by Council 20/05/2015 015/15 

Amendments incorporated in Adoption of Corporate Business Plan 15/06/2015 184/15 
Amended by Council 27/01/2016 012-16 
Amended by Council 25/01/2017 014-17 

Amended by Council at Special Meeting — Corporate Business Plan 30/06/2017 179-17 

Adopted by Council at Special Council Meeting 20/06/2018 189-18 

Adopted by Council 15/05/2019 140-19 

Amended to Incorporate the Corporate Structure Changes 26/06/2019 198-19(2) 
To Council 2020 TBA TBA 

http://tardis.dardanup.wa.gov.au/Function/HR/WorkPlan_Plan/Workforce  Plan 2020-2029/2020-2029 HR Workforce Plan.docx 
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