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Shire Of Dardanup 
 

 
Notice Of An Ordinary Council Meeting 

 
 
 
 
Dear Council Member 

 

The next Ordinary Meeting of the Shire of Dardanup will be held on Wednesday 9th July 

2008 in the Council Chambers, Shire of Dardanup - Dardanup Office – 3 Little Street, 

Dardanup -commencing at 4.30pm. 

 

 
  
   
MR MARK L CHESTER 
Chief Executive Officer  

 
Date: 3rd July 2008 
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SHIRE OF DARDANUP 
 
AGENDA FOR THE SHIRE OF DARDANUP ORDINARY MEETING OF COUNCIL 
TO BE HELD ON WEDNESDAY 9TH JULY 2008, AT SHIRE OF DARDANUP – 
DARDANUP OFFICE, COMMENCING AT 4.30PM. 
 
 

1 DECLARATION OF OPENING/ANNOUNCEMENT OF VISITORS 

 
Presiding Officer to welcome all present and declare the meeting open. 
 
 
 

2 RECORD OF ATTENDANCE/APOLOGIES/LEAVE OF ABSENCE 
PREVIOUSLY APPROVED 

 
2.1 Attendance 
 
2.2 Apologies 
 
 
 
 

3 RESPONSE TO PREVIOUS PUBLIC QUESTIONS TAKEN ON NOTICE 

 
None. 
 
 
 

4 PUBLIC QUESTION TIME 

 
 
 
 
 

5 APPLICATIONS FOR LEAVE OF ABSENCE 

 
COUNCIL RESOLUTION  
 
/08 MOVED -  SECONDED -  
 

THAT ……………….. be granted leave of absence for the meeting 
of the 23rd July 2008. 
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6 PETITIONS/DEPUTATIONS/PRESENTATIONS 

 
None. 
 
 
 

7 CONFIRMATION OF MINUTES OF PREVIOUS MEETING  

 
7.1 Ordinary Meeting Held 25th June 2008 
 
OFFICER RECOMMENDED RESOLUTION  
 

THAT the Minutes of the Ordinary Meeting of Council held on the 
25th June 2008, be confirmed as true and correct subject to no / 
the following corrections: 
 
 

 
 
 
 

8 ANNOUNCEMENTS BY PRESIDING MEMBER WITHOUT DISCUSSION 

 
 
 
 
 

9 ANNOUNCEMENTS OF MATTERS FOR WHICH MEETING MAY BE 
CLOSED 

 
None. 
 
 
 
 

10 REPORTS OF OFFICERS AND COMMITTEES 
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10.1 CHIEF EXECUTIVE OFFICER REPORT 

 
10.1.1 Title:  Policy – Loss of Driver’s Licence 

   
Reporting Department: Executive 
Reporting Officer: Mr Mark Chester – Chief Executive Officer  
Legislation: Local Government Act 1995  
File Number: C013 0003 

 
Background 
 
It is essential that employees maintain certain skills and qualifications in order to 
satisfactorily undertake their duties. The need for a valid Driver’s Licence is one such 
qualification that is needed in many positions. 
 
Should an employee lose their driver’s licence, this may negatively impact on their 
ability to perform their duties and a policy is required to ensure that all staff are 
aware of their obligations and the requirements of Council. 
 
Legal Implications  - None 
   
Budget Implications -  None 
 
Officer Comment 
 
The policy below has been prepared to give staff a clear advice as to the possible 
consequences of losing their licence and what is required of them by Council if this 
occurs. Advice has been sought from Council’s industrial advisers in relation to this 
policy. 
 
Voting Requirements - Simple Majority 
 
OFFICER RECOMMENDED RESOLUTION  
 

THAT Council adopts new policy “Loss of Driver’s Licence” as 
follows: 
 

DEPARTMENT HUMAN RESOURCES 

POLICY REFERENCE HR 11.6 

DESCRIPTION LOSS OF DRIVERS LICENCE 

COUNCIL RESOLUTION  

DATE  

 
PREAMBLE: : It is essential that employees maintain certain skills and 

qualifications in order to satisfactorily undertake their duties.     
 
The need for a valid Drivers Licence is one such qualification that is 
needed in many positions.   
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Should an employee lose their driver’s licence, this may negatively 
impact on their ability to perform their duties. 
 

OBJECTIVE : To outline the possible outcomes if an employee loses their drivers 
licence or if their drivers licence was to lapse (or invalidated) and 
such licence is needed for them to satisfactorily perform their 
duties. 
 
“Loss of licence’ for the purpose of this policy shall include lapsed, 
cancelled, failure to renew, renewal not issued, suspension and 
cancellation. 
 
 

POLICY : An employee is required to notify their supervisor/manager at the 
earliest opportunity when they lose their licence. 
 
An employee who has lost their licence must not operate any 
Local Government vehicle. Any employee who does operate a 
vehicle whilst not in possession of a current drivers licence will face 
disciplinary action. Driving a Local Government Vehicle whilst not 
possessing a current drivers licence is violating the law and can 
potentially be invalidating the Local Government’s vehicle 
insurance policy. 
 
 

PROCESS : Where an employee has lost their driver's licence and it is a 
requirement of the position that they hold a current C, HR or MR 
Class licence, then the employee’s immediate Supervisor and 
Divisional Manager, together with the Human Resources Officer 
and/or Chief Executive Officer shall formulate a strategy to deal 
with the situation based on the individual merits of the case. 
 
Factors that shall be taken into account shall include: 
 
• the extent to which the employee is required to use the Local 

Government’s vehicles in performing the functions of their role; 
 
• the reasons for loss of licence; 
 
• whether alternative duties/suitable vacancies are available; 
 
• the employee’s length of service, work performance and 

behaviour record;  and 
 
• the length of time before the employee will gain an 

extraordinary licence/regain their driver’s licence. 
 
Depending on the merits of any particular case, the following 
strategies may be implemented: 
 
• the employee shall perform alternative duties which do not 

require a driver’s licence within their current section/division; 
 
• the employee shall be redeployed elsewhere within the Local 

Government [which can be at a lesser level of pay]; 
 
• the employee shall apply for and be granted annual leave, 

long service leave or leave without pay; 
 
• the employee’s services shall be terminated. 
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The Chief Executive Officer shall have the final say as to whether 
employment shall continue, however the affected employee shall 
be advised of their right to contest any such decision through the 
appropriate dispute resolution process. 
 
Should an employee’s services be terminated that person may 
reapply for employment should a suitable vacancy be advertised 
once they have regained their licence. 
 
Any redeployment to an alternative position shall be for a limited 
time period until the employee’s licence is reinstated. However an 
employee may remain in the alternative position if the Local 
Government believes that the employee will re-offend during work 
time and compromise the Local Government’s duty of care to the 
community. 
 
An employee will receive the relevant rate of pay under their 
award for the alternative position during this period. 
 
Alcoholism 
 
Attempts must be made to ascertain whether or not the 
employee has an underlying behavioural problem where an 
employee loses their licence due to a drink driving charge. 
 
It is recognised that alcoholism is an illness which causes socio-
economic problems for individuals and the community as a 
whole. People who suffer from alcoholism require treatment, 
support and counselling to overcome their addiction. 
 
Employees who stipulate that they have a problem which resulted 
in them losing their licence may be assisted by the Local 
Government. The level of support will be determined at the 
discretion of the Chief Executive Officer. If the employee is willing 
to undergo rehabilitation and counselling to assist with their 
addiction then the Local Government will look more favourably 
upon supporting them through the transitional period of recovery.  
 
Due to the employer’s duty of care to the community, those 
people who have previously lost their licence due to a drink 
driving charge may be required at the discretion of the Chief 
Executive Officer to undergo a breath test before and after the 
use of a vehicle. 
 
The decision to supply and fund counselling to the employee to 
assist with recovery during the employee’s illness lies with the Chief 
Executive Officer’s discretion. No employee will be forced to 
attend counselling, however, the Local Government will look more 
favourably upon an employee who admits they have a problem 
and willing to seek treatment.  
 
Variation to Policy 
 
This policy may be varied from time to time at the discretion of Chief 
Executive Officer.  
 
All employees will be notified by the normal correspondence 
method of any variation to this policy.  
 
All employees are responsible for reading this policy prior to operating 
a Local Government Vehicle. 
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HEAD OF POWER : Shire of Dardanup  

DATE REVIEWED  : Ordinary Meeting of Council held -  

 
 

 
 
 
 
10.1.2 Title: WA Local Government Association – Annual General Meeting 

Member Motions 
   
Reporting Department: Executive  
Reporting Officer: Mr Mark Chester – Chief Executive Officer  
Legislation: Local Government Act 1995 
File Number: GR020003 

 
Background  - 
 
The Annual General Meeting of the Western Australian Local Government 
Association is to be held on Saturday 2nd August 2008 at the Perth Convention 
Exhibition Centre. 
 
A copy of the member Council motions requesting WALGA lobby government for 
changes to government policy, legislation, new initiatives and association 
constitution amendments is attached marked as (Appendix ORD: 10.1.2). Council is 
to consider the recommended motions and direct their delegates (Cr. J E Gardiner 
and Cr. C N Boyce ) how they are to vote at the convention. 
 
Legal Implications  - None 
 
Budget Implications -  None  
 
Officer Comment  
 
The table below cross references to member motions per the appendices. Direction 
to delegates to vote on the following items is required. 
 
Voting Requirements  - Simple Majority 
 
OFFICER RECOMMENDED RESOLUTION  
 

THAT Council direct Council’s delegates to the Western 
Australian Local Government 2007 Annual General Meeting (Cr. J 
E Gardiner and Cr. C N Boyce) to vote as follows: 
 

ITEM FOR DECISION 
FOR 

 
AGAINST 

 
3.1 Endorsement of “The Journey”- 

Sustainability into the Future – Draft 
Paper (05-034-01-0009 TB)  

  


